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BOCA RATON POLICE SERVICES DEPARTMENT 
Departmental Standards Directive 01.300 

RESPONSE TO RESISTANCE 
Revised: November 12, 2013 

 
I. PURPOSE: 

The purpose of this directive is to provide employees of the Boca Raton Police Services Department with 
guidelines pertaining to response to resistance. The creation of use of force standards helps to ensure that 
officers use the level of force that is appropriate to the situation and circumstances they are presented 
with. 

II. POLICY: 

The Boca Raton Police Services Department values the sanctity of human life and the Constitutional and 
statutory rights of all citizens. Employees will use only the amount of force necessary to accomplish 
lawful objectives, up to and including the use of lethal force. Employees are prohibited from using force 
unreasonably or as a means of punishment or interrogation.  

III. DEFINITIONS: 

Administrative Leave with Pay: Leave that is without loss of pay or benefits, pending the results of the 
investigation. 

Chain of Command: Formal lines of communication going downward or upward within the organization 
hierarchy through each successive level of command. 

Great Bodily Harm/Serious Physical Injury: Any bodily injury that involves a substantial risk of death, 
serious permanent disfigurement, or protracted loss or impairment of the function of any part of an organ 
of the body. 

Imminent Danger: Conditions or circumstances that exist that pose a danger which could reasonably be 
expected to cause death or serious physical harm immediately or before such danger can be eliminated. 

Less-Lethal Force: Any force intended to stun, temporarily incapacitate or cause temporary discomfort to 
a person.  

Less-Lethal Munitions: A projectile that is designed to stun, temporarily incapacitate, or cause temporary 
discomfort to a person without penetrating the person's body.  

Lethal Force: Any force that is likely to cause death or great bodily harm including but not limited to 
firing of a firearm in the direction of the person to be arrested, even though no intent exists to kill or 
inflict great bodily harm; and the firing of a firearm at a vehicle in which the person to be arrested is 
riding. Lethal force does not include the discharge of a firearm that is loaded with a less-than-lethal 
munition by a law enforcement officer during and within the scope of his/her official duties. A law 

http://pdcaffe/brpd/intranet2/Accreditation%20Documents/Redline/01.300r.pdf


Effective: May 1, 1982 Response to Resistance 
Revised: November 12, 2013 Directive No. 01.300 
 Page 2 of 7 

enforcement officer is not liable in any civil or criminal action arising out of the use of less-than-lethal 
munition in good faith during and within the scope of his or her official duties. (See FSS 776.) 

Probable Cause: A reasonable ground of suspicion supported by circumstances sufficiently strong in 
themselves to warrant a cautious and prudent officer to make a similar judgment. 

Reasonable Belief: Knowledge of facts and circumstances which are reasonably trustworthy and that 
would justify a person of average caution to believe that a crime has been or is being committed. 

Restraining Force: Force which is limited to holding and restraining persons, which includes arm lock 
and take down holds but does not include carotid artery restraint. 

IV. PROCEDURE: 

A. DECISIONS IN LAW ENFORCEMENT OPERATIONS: 

1.  Florida Statutes provide that a law enforcement officer need not retreat or desist 
from efforts to make a lawful arrest because of resistance or threatened resistance.  

2. Officers are justified in using any force which the officer reasonably believes to 
be necessary to defend himself or herself or another person while making an arrest. 

3. Because the test of reasonableness as contemplated constitutionally and 
statutorily is not subject to a precise definition, officers must assess the facts and 
circumstances of each case in determining what is reasonable regarding the use-of-force. 
Factors to be considered are: 

a. The severity of the crime at issue 

b. Whether the suspect poses an immediate threat to the officers or others 

c. The level of resistance on the part of the suspect. 

4. The "reasonableness" of any application of force will be judged from the 
perspective of a reasonable officer without the benefit of hindsight. 

B. USE OF FORCE/RESPONSE TO RESISTANCE GUIDELINES: 

1. Officers should use the minimal amount of force that is reasonably necessary to 
control a person who is resisting lawful attempts at restraint or custody. 

2. An officer’s decision to use force to control resistance will be dependent upon 
the totality of the given circumstances. The factors to be considered include but are not 
limited to: 

a. Physical abilities and size of the person offering resistance. 

b. Whether the person is armed and the type of weapon. 

c. Physical condition of the officer. 

http://www.leg.state.fl.us/Statutes/
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d. The location of the event and the presence of bystanders. 

e. The officer's experience and level of training. 

f. The level of resistance being offered and the potential for serious injury 
or death. 

3. An officer is authorized to use force, including lethal force, when there is 
reasonable belief that such force is necessary to accomplish lawful objectives which 
include: 

a.  Defending him or herself or another from bodily harm while making the 
arrest;  

b. Retaking felons who have escaped; or  

c. Arresting felons fleeing from justice. However, this shall not constitute a 
defense in any civil action for damages brought for the wrongful use of lethal 
force unless the use of lethal force was necessary to prevent the arrest from being 
defeated by such flight and, when feasible, some warning had been given, and: 

i. The officer reasonably believes that the fleeing felon poses a 
threat of death or serious physical harm to the officer or others; or  

ii. The officer reasonably believes that the fleeing felon has 
committed a crime involving the infliction or threatened infliction of 
serious physical harm to another person. 

4. Whenever feasible, the officer should give verbal warnings before lethal force is 
used. 

5. When using lethal force, the officer must consider the probability of striking the 
intended target and the substantial risk to the safety of bystanders and officers. 

C. PROHIBITIONS: 

1. The Department recognizes that bullets do not immobilize moving motor 
vehicles. Incapacitating drivers of motor vehicles does not eliminate the threat or danger 
posed by the motor vehicle. 

a. Officers approaching a vehicle should do so from a safe distance and 
provide themselves an opportunity to move to an area of safety if necessary. 

b. When approaching a vehicle, officers shall use appropriate safety 
measures and shall not place themselves in harm's way by standing or moving in 
front of a vehicle, standing directly behind, or reaching inside the operating 
vehicle. 

c. Officers shall not fire at a moving vehicle or any occupant of a moving 
vehicle. However, the officer's use of lethal force may be justified if the occupant 
of a moving vehicle poses an immediate threat with a firearm or fires upon an 
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officer or another, and all other reasonable means to avoid the danger are 
impractical. 

2. Officers shall not use lateral vascular neck restraints (a.k.a. chokeholds) or 
similar weaponless controls except in circumstances where lethal force is justified. 

3. Officers shall not utilize their firearm to fire a warning shot. 

D. CIVILIAN EMPLOYEES: 

1. Community service officers have no general arrest powers, and they will not 
attempt to make any physical arrests. If a situation arises where a physical arrest is 
indicated, a law enforcement officer (LEO) will be dispatched to the scene as a priority. 

2. Under no circumstances will community service officers or crime scene 
technicians be allowed to use physical force in the performance of their duties, except as 
a last resort in self-defense. 

E. UNHOLSTERING AND DISPLAYING A SIDEARM: 

1. No definite rule can be established as to when an officer should unholster and 
display a sidearm. An officer may unholster a sidearm whenever the possibility of danger 
to himself/herself or to another person exists. 

F. APPROACH AND ARREST: 

1. Officers should consider self-preservation and the safety of others as their 
primary concerns when approaching and arresting a suspect. 

2. When approaching what could be a potentially dangerous situation, officers 
should consider the use of cover to avoid a threat of lethal force directed toward the 
officer(s). 

3. When dealing with any person, who may become dangerous or hostile, the 
officer should maintain a safe distance between himself/herself and the subject to avoid 
or to reduce the possibility of physical attack. 

G. OFFICER’S CONTROL OPTIONS: 

1. The Department recognizes that the flashlight, portable radio, or any other 
available object may be used as an impact weapon, but the Department will only 
authorize the use of this equipment in consideration of the totality of the circumstances of 
a given situation. If employed, the officer should use the flashlight, portable radio, or any 
other available object in the same manner as any other impact weapon. 

2. If an officer takes into custody a subject who is kicking, combative, or flees, then 
the hobble restraint should be utilized prior to transport from the scene. 

H. RENDERING AID AFTER USE OF WEAPONS: 
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1. Employees will be responsible for ensuring, if necessary, that appropriate 
medical aid is rendered after use of lethal or less lethal weapons, and other use of force 
incidents as defined by this policy. 

2. Appropriate medical aid includes but is not limited to flushing chemical agents 
from the eyes, applying first aid, evaluation by paramedics, or for more serious or life 
threatening incidents, immediate aid by medical professionals.  

3. When a chemical agent is used and a detainee becomes cooperative, the areas of 
the body exposed to the chemical agent may be aerated by use of the standing fan located 
in the sally port, flushed with water, and first aid administered if necessary. 

4. If burning symptoms persist beyond 45 minutes; the officer will be required to 
take the prisoner to the hospital emergency room for examination. 

I. REPORTS AND REVIEWS OF RESPONSE TO RESISTANCE: 

1. Whenever a Department employee, who is acting in an official capacity, whether 
on or off-duty and regardless of whether or not an arrest was made, makes physical 
contact with someone for control purposes, the Department employee shall immediately 
notify his/her supervisor of the incident and document in detail the circumstances 
surrounding the contact and all actions taken in his/her Incident Report. 

2. A supervisor will complete a Supervisor’s Subject Resistance Review Report 
when a Department employee while acting in an official capacity, whether on or off-duty 
and regardless of whether or not an arrest was made, uses a weapon, physical control 
and/or a physical technique that includes the following: 

a. Takedown 

b. Hard hand technique 

c. Lethal force 

d. Physical injury or death 

e. Claim of injury 

f. Allegation of excessive force. 

3. The supervisor will ensure that pictures are taken and then placed in evidence, 
and that two pictures are forwarded with the Supervisor’s Subject Resistance Review. 

4. The completed Supervisor’s Subject Resistance Review Form will be forwarded 
through the chain of command for review and recommendations pertaining to the 
incident. 

5. Anytime an officer discharges a firearm, excluding range practice or off duty 
recreational purposes, the commanding officer will complete a Discharge of Firearm 
Commanding Officer’s Report. An LEO commanding officer can complete the report 
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separately or in conjunction with the Supervisor’s Subject Resistance Review, depending 
on the circumstances.  

6. The following situations do not require a Supervisor’s Subject Resistance Review 
Form, but the officer shall document them in his/her incident report: 

a. Unintentional discharges of firearms will require a Discharge of Firearm 
Commanding Officer’s Report, but not a Supervisor’s Subject Resistance 
Review. 

b. When the arrestee is injured prior to the arrest, e.g., fleeing by jumping a 
fence 

c. When the arrestee injures himself/herself, e.g., trips, falls, or bangs 
his/her head against an object. 

7. The Professional Standards Bureau (PSB) will conduct an annual analysis of all 
response to resistance incidents, analyze all Supervisor’s Subject Resistance Review 
Forms, and prepare a report of the findings for the chief of police. The purpose of the 
PSB analysis of all these incidents is to determine whether policy, training, 
weapon/equipment, or discipline issues exist that should be addressed. 

8. See Appendix A for types of subject resistance and officer control options. 

J. ADMINISTRATIVE LEAVE: 

1. Any employee directly involved in a use of lethal force incident, or critical or 
traumatic incident which results in death or great bodily harm will be placed on a three 
(3) day mandatory administrative leave immediately following the incident, and will have 
a seven (7) day administrative leave available. 

a. This leave will be without loss of pay or benefits, pending the results of 
the investigation. 

b. The assignment to administrative leave will not be interpreted to imply 
or indicate that the employee has acted improperly. 

c. Administrative leave gives the employee time to allow the normal stress 
reaction to take its course without having the employee handle his/her usual 
workload at the same time. 

2. In all cases where a person has been severely injured or killed as a result of any 
action of an employee, the involved employee must meet with the Department’s 
psychologist. 

3. Before resuming his/her regularly assigned duties, the employee may be assigned 
to administrative duty for a period of time deemed appropriate by his/her psychologist 
and/or the chief of police. 

http://pdcaffe/brpd/intranet2/Accreditation%20Documents/Directives/01.300a.pdf
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V. REFERENCES: 

A. Florida State Statutes, Chapter 776 

B. Departmental Standards Directive 41.250 Use of Canines 

C. Standard Operating Procedure 01.01 Investigations of Force Resulting in Great Bodily 
Harm or Death 

 
 
 
 
 
Approved: 
 
 
              
Daniel C. Alexander      Date: 
Chief of Police 

http://www.leg.state.fl.us/Statutes/
http://pdcaffe/brpd/intranet2/Accreditation%20Documents/Directives/41.250.pdf
http://pdcaffe/brpd/intranet2/Accreditation%20Documents/SOPs/01.01.pdf
http://pdcaffe/brpd/intranet2/Accreditation%20Documents/SOPs/01.01.pdf
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